AGS Trainings

Module 5: Corrective Teaching


1.
What is a teaching interaction?

2.
What do you think are the top three challenges to using teaching interactions?

3.
Why is it important for our young women to be taught new ways of behaving?

4.
What are the positive reinforcements that motivate us to use the Family Teaching Model?

5.
Scenario:  You have given a direction to put away materials and get ready to go for a meal.  Esther continues to work with the materials seeming to ignore your clear instruction.  Write up a script of the teaching interaction that you would use to help correct Esther’s problem behavior.  Be sure to use all of the components.

6.
What do you think is the most important benefit of corrective teaching?  Why?

7.
Summarize the characteristics of an initial praise or empathy statement.  Give an example.

8.
Why is initial praise or empathy a “must have” in any teaching interaction?

9.
What are the three most important benefits of using initial praise and empathy in correcting problem behavior?

10.
Review items:  name a skill label and describe behavior.

11.
Summarize the benefits of observing and describing behavior to residents.

12.
When we see negative behavior, what do we need to remember about behavior?

13.
What specific judgmental expressions will you need to work to avoid when confronting problem behavior with residents?

14.
Scenario:  A resident, Myrtle, has woken up in a really, really bad mood.  You recognize the black cloud and try to help her respond to those around her, both residents and staff, in a civil way.  Instead of responding to your preventive cue, Myrtle snaps at you and her roommate and then proceeds down the hall to the bathroom.  Write a script for the behaviorally specific description you will provide to her right after you begin the teaching interaction with an effective praise or empathy statement. (For extra credit, what would your initial praise and empathy statement be?)

15.
In the scenario above, what would be the skill label that you would use to teach?

16.
What reminder amount would you assign for the problem behavior and what social skill would you identify as a replacement for Myrtle’s bad mood?

17.
Actually, Myrtle is kind of a “grumpy Gus” when she gets up in the morning, how might you progressively work with her to change her morning behavior?  What progression of behaviors would you discuss with Myrtle?

18.





 change behavior.

19.
What do you think is the difference between consequences and punishment?

20.
What is the difference between natural and applied consequences?  Are reminders a natural or applied consequence?

21.
Explain the four principles that influence the negative consequences residents earn for their negative behavior.

22.
Scenario:  Today is Tuesday; Shyrlee has left her sweatshirt and book upstairs.   She did this yesterday and received reminders.  What would be the reminders today?  What is the skill we want to teach?  What will her point fine be tomorrow if she forgets again? 

23.
What are the methods of extinction that we use at AGS?  What are the positives and the negatives of one of the methods?

24.
Slide 35 gives examples of a couple of ways to say similar things.  Why is one “better” than the other?  

25.
What are the two most important reasons for describing and/or demonstrating the appropriate behavior?

26.
Using either Myrtle’s or Shyrlee’s scenario and Slide 37, what replacement behavior would you teach and what language would you use to describe the behavior?

27.
Let’s talk earn back.  What earn backs would you provide for Myrtle and Shyrlee?  How would you go about each earn back?

28.
Give rationales (consult Slide 41) for the social skills that you will be offering as a replacement for both Shyrlee’s and Myrtle’s problem behavior.

29.
What do you think are the two most important benefits of providing rationales for replacement behaviors?

30.
Why do you think rationales are so important?  What function do they serve for the resident?
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